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++Defense to Negligence

   --Four Elements of Defense

--Contributory Negligence

--Comparative Negligence

--Assumption of Risk

--Strict Liability

--Survival/Wrongful Death Statutes

--Remedy for Torts

ASSIGNMENT: Chapter 4 Worksheet B

ASSIGNMENT: Chapter 4 Study Guide ASSIGNMENT: Chapter 4 Test Chapter 5:  Dual Court System

++Federal Court System

   ++Jourisdiction over four areas

      --Three Levels

Chapter 15-16 Study Guide ASSIGNMENT: Chapter 15-16 Test NO CLASS Chapter 17: Consumer Rights &

Responsibilities

--Consumer Movement

--Kennedy’s Bill of Rights

--Right to be informed

--Right to safety

--Right to choose

--Right to be heard

++Right to a remedy

   --Express, Limited Warranty

--Right to Consumer Education

ASSIGNMENT: Chapter 5 Recycle, 5

Practice Test

ASSIGNMENT: Chapter 5 Test, Chapter 6

Worksheet
Chapter 6: Cash Control Systems

6-1: Checking Accounts

   6-1 WT

6-2: Bank Reconcilliation

   6-2 WT

ASSIGNMENT: 6-1, 6-2 OYO, APPS

6-3: Dishonored Checks, Electronic

Banking

   6-3 WT

6-4: Petty Cash

   6-4 WT

ASSIGNMENT:  6-3, 6-4 OYO, APPS

ASSIGNMENT: Chapter 6 Quiz, 6-5

Mastery (P)

ASSIGNMENT: Chapter 21 Test Chapter 22: Accounting For Inventory

22-1: Determining the Quantity of

Merchandise Inventory

22-2: Determining Cost of Merchandise

Inventory

ASSIGNMENT:  22-1, 22-2 APPS

22-3: Estimating Inventory

ASSIGNMENT:  22-3, 22-4 Mastery (P)

ASSIGNMENT: 22-4 Mastery (C), 22

Study Guide

ASSIGNMENT: Chapter 22 Practice Test

--Before you quit

--Filling an employment application

--Job Interview

--First impression

--Thank you letter

--Interview questions

--Thank you letter example

Chapter 3 Study Guide

ASSIGNMENT:  Chapter 3 Test Chapter 4: Adapting to your Work

--Communicating at work

--Informal speaking

--Formal speaking

--Human Relations

--Employer expectations/policies

--Types of Absences
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